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3?f^^RT 

M 23 33lfcl, 2012 

W.^Jr.R 316(3T).—fefa TTI5R, 3?k3T ^TT 1968 (1968 ^3 47) m Ml sft 

(2) (7^) 33k C 7 !) stttktt fefef #1 ^ 33k kkn 3j3$n sra, orrg 737k, 

Wg fe ^ ffel, 2006, 3?k kk3T ^ ^ -fe* (^kkr) *333? fW3, 2007 ^1 sffitf <£ f^F3 

3 Tfcfen 4>3r) 133;, fek kk k fen iRTT f m ^53 #tf fen TpTT f, 33kn ^3^31 ‘SJ^T, 337k 3n fck n 

^3 33^ ‘3^’ <3 33^ V ^ *Rcff ^fT -q^flr ^TT ^ fkT=ffkTf^cT fk^R ^TTTcft t", 33^:— 

1. TffgTCrnmkkW 3 k.—(i) ^nIwkw kfsraTF333kn733^3,03337^k, feik ^3 swquPid 

(kfe) 33^ ‘TsT’ <3 33^ V -q^ *773? ffel, 2012 t I 

(2) k 3R^ k y+I^H k? 7T37ks3 ^ 7nf3i #? I 

2. FTP£ ^kn.—k kPF3 ^33k 3HM^ 33^3jkl k> 377^*3 ( 1 ) k nk *77 eTFJ kk I 

3 t ^ k<2fMI, cj<ncti3<J| 3fk ktH kk 7TSJT kcH Tfr —U373 nk kt 3T@3T, 3R37T oHlIfeiil 33 k 

k?R 73*n fte k?R kcHHM k kk, fwk k 3733^ k 373k (2) k 331k (4) k t 1 

4. ^Trff Misfri, 3n^-kkiT, 33^nik anfk.—nk n3 «rdf k? n^fn, sng-kkn, 3Tknk 3^3 nnk kkfkcT 

33^3 ^ik‘ k kkk kr ^33 33^33^ k 333k ( 5) k 333k (13) k fkkrf^g t 1 

5 . Pi 3 ^ 113 .—< 33 ? whPki,— 

(^) .^T3rk kk ^3fk33, fk33^T kk ferkt ^rkt ktfk?31, k fkw fen f, fe3? kt 3rfe i, 

"nr 

(3^) ffek 33m k% 3 hmhI nkl k - ktfk33 3?k ^ fek• »nfe k fk^i^ "fen k ffer^ kfe i 

t ; 

3^33 nk' Prgfe ^TT mr fe‘ fer : 


1439 GI/2012 


(i) 
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^ TRcpjR cf>T U? ETETSIFT FT vTRTT t % ^EET fcpET^ cq%T 3jk 

f^PTTF cfr 3F3 PWTE cfYt eTT 7 ]^ E#E fcrf^T 3T£fR 3FjtPl t 3jflX tftlT 4^t cf> feE 7 3R7 

3TETK ft eft epE fa# od^fchrl efft ^EE Pi 40 ^ 44eP Ef 0jZ TTcfpft | 

6. *£«>C4I Ejpimi :- (l) f^m\ *t OPFfffe f^ft WTeT FteT “gp ?ft, c^cT^T ^ 

eZrf^rT, Rrf^KEET Wf ?PE—I, *t #, jpE PqOI Tt 4> 3?#E RrqPel 4> fe N FTFT 

W\ I 

(2) ^T-1 <FT »} f^FTfcTf^cI PlfcbeEH! wf Et #:- 

( i) Rlf^hoiil TTPwEfT gEYT 3TpnwRf ^1 E7&IlfP?Efft?T ETWt cTF?T f^WT T RT 3flY EpF 

Cv 

3T£Rt SHAPE FTET ^Tcf f%fch^HI Mw P FE^Pl d T?t F^lfeTT #:- 
S- ooi^snpcp (Psychological) 

H -we wn ( Hearing ) 

A ( Appendages ) 

P -^u^lR'tb aiHdi ( Physical Capacity ) 

E -erfe gPEcTT ( Eye-Sight ) 

( ii ) 3#[cETft ^i4 stwt c^t wc4cp cpw 3?au e-ipP i EPt 5 w 4> wt ^ T?it^T 
^rr^RTT eeT ycoi cjft 3fp wt 3T5 e? 4> 

Peso ftieftt, Pram teee f^rfef eeft Pt^ 3iflmfr Tnfr niwf *f ite- 1 ^ t eft 
^3TIcf?r aHf efft S1H1A1P1E1 fcKsP 4vril4 SHAPE-1 feTET47E Forfar vjTT 
Yl^dl t 3fP WT cET W ^I4H PlMPP^d t :- 

(1) ^f\ 4t ET^t cfrfeft ^ feE 7 TcR2I| 

(2) EE^f chxfoLll' EfT fen 7 EER2E etf^E ^Tpff ^ M 3ftE eppj ^ff Tt 3ngEETE 

#f^RT Fit FEE ^TcT PY f^PT? t 7P7T pTRlf ^ ErnfeE F4T4 

^T WE 3TW 5EEeTT 3TW 3TT^ eppf ?fteWT ^Tl^ET t 

3TW Enfett ^ WE 3flY ^RTpEPT ^t r 4dl ^TTi ^ 3FTHR 4R4)^l4 Ft 
EPFeft ^ | 

(3) "PEE" PTW ^t E5tWE 3TW tw cPt E5TPt 4Teft ^ feE 7 

Tcpm 3Tte (2,700 ^ 3?f^cp) WtfepF EJT qFT^t 

^r 3 eW ef% cPefcj Tfpf ^ f^pr RpftPFT ifj-Jijdi T^f oRn^|hi 4 Ft EEPWft 1 1 

( 4 ) WTcfTcE *f ^Tcft Ft^ ET[ 41^1^1 cf^t ^ cfWE OK^fpft EEp ^ SRWESI I 

(5) EErfcft ^ feTP E’-STRft EEP ^ 3 TEER- 9 E | 
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7. SfPplrfcn' :- (l) p^TT ^Rhn rfT PmPi rf 3P?Py P^cjrl P^p PZIT t, \TO W rft 
^ffcP=T <11^ rf 3PRR>P P, Pi Mi erf cpr MiollcH qp erf 3Trg PRcf cJR rfcTT t? rfcyi rf ^tcJT 
Ppp^ rfm 

PR fP> PlTT crfpp, fpRprf PPP cfft prfPn PRT erf p^rfy cfTfR^ t, W ' 
"P ^ W ^rf 3TfpRT cfrfPn Trf Pollen erf erf 3TT^ PPP PRp IR PeliPcjCcf rfryy | 

(2) PpP rf czrrfvf erf ^TeTTePT erf erf 3TT^ rf q^TTrl PPP Pp^puy qpRy prf rfpp 
ptitot i 

3. f^rf^TeT 3Rp erf ?rrfvf :- PTpT rfrfk W? erf zy^ TOT t 1% pro pRpy 3 TTTOT^ ZH 
'frrf^T t, erff TO \3Mirf feR rff cf>KU| § \irf rf\y«|«£ cJRcrf $py ppyryy rf frfrf ^trfey 

Trf fpRp cprf zyy wf rf <2|Pdrf erf TOPT, TOrfy gRT f$rf§| of TO pprfft j 

3. arwrf^q <rf miron:- to Pnrrf P 3PrpfcT to erf^ rfr to to ppPPp prf t, 
Pwra rfP RTTO P PhP crfrfzy PRTOZ gRT feTf^cT P TOPTfer Pt Trf rfy, frfjp^y zyy 
fPrfpRT *1^1 rfqy uTKPTT I 

^ TO JpTOfT p TOTlfP^ rfrf rf TTTTOFT PqTeT zjt rf TOTrfrft rft TO 

Pm rf totPtt Prgrffr, toP n\ Pnrfppy toP p rffPrer prf ^rfro i 

o. czn^Pr :- spy fPmy erf rfrf tot, PP strsrP, orrg Pro P ^ 3frf tor rfrorot to 
^PTR y toP 'STrfrf, Phto crfrfzy yi^K gRT to Pro P TOm=i —tz mP fpR m 
srfrfrr P^p^tr 3y^Pn Pfypyrf, 3T^Ppy totoiPPi, 3pzy py^rf qpf, ^ry^P ^ppprf 
3Tp 3pzy pprf pepf rf R Pxl ql rf feR mPzy cyppp 31ppy?r p I 


ar^r 




cpfT^^ui 

PePT rfk Tte Pypy 7TT 

PcPPTPT 

(1) 

(2) 

(3) 

(4) 

i.PPtapp 

(torPp) 

03* (2012) 

*(PPpPR rf 3TPTR TR 
rfPeppy Rhqj PTT ep. efT 

to 

pntyRR rfrflq pen, 
ppp '^' sRippyppr, 
3PT^ffPrfpf 

P^PT tfe 2, 9,300-34,800 
P^O +rf§ PrPT 4,600 P)0 

— 





3TWT ^ 

(5) 

^fi 
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'jTT^ 3Tef czif^tli()' ^ 
fci? 3i4feia afR 3 trt 

r 

cTP^^fl 


SL? J^5J I ^ W jfrti lifM gra 

i> fcR RHki ^ ^ ^ ^ siftPtgfor ^r an^cnr sm ?rr f^r^r 

/Si? gw ^ 

cillcTrrl^lT W\ ^TTT A cTP^ 

#fT ^IT 

_ (8) — 'ToY — ~~f^~ ---- 


cTT 7 ^ *i^| 


eTF^ ^ | 


_ ( 10 ) 

sTRT 66-2/3% 3fa 


31^ Trf/cT) 
glYT 33-1/3% 


#^"c/l‘ ^ j/P\ 


1 : 31l4cM ^cf^ cfR^ ^RcfjR OTSFcTT 

y> zA&mfAA $ *mA A f\ t\ 

TTcJhTI ■§ |- 


^ yRlfyjftd ziT 
3fT*teH f^RTT vjii^mi | 


W A ^f^RTT RjH^ yl^llcl zr yfclPl^Rkl ?JT 


ST^fcT:- --—-—- 

(i) vifr A c^ 3?r fA^fA^ Tfcfi ^ 3fR 

(ii) wf # 7 -1 A t\ i 

fern i ajfH?rt! $ ws A 3^3^^ qra?n ^r tfr cr ^ % 

ST^r ajfcnff * y«q if ^ fSftK %JTT ^TTWli 

13/1 ft> brt *t n# fcfr 3^R qj qran ykr, ar^m ar^ yj ^ * 
///■/ ^Staik ^ 3T^ ^ 

zS/L/S fiRto 3j^f> qr trrarr ykr mkt ft ^ m ^ t, ^ray M A 
m^Tcr ^ m* mA\ qf^ftan zrrtA t t^ci i ^4c 6 ^ ^ eft ^r i 
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[*fFT II—-T^rg 3(j)] 

f^FT 2 :-Pt^rm ^ fcR ^JFTF ift FFTF Fit ^ f^r ftjtfTsTftcfjrit 

gM J vjRgft^2006 it ggct F \3IT FftlF it ftRTlt cfcR FTFl J I F>T ft TF l Rl l ) q^ 

ormif^f ^rfrfer tFT^itiFF ft ftum f%F ff t, RnrRR ffi fi y?t iftt Ft, 

RfUT ^ FF* FFTFFlt 3Tf£pF ^ FR^tf^IT t?TF FT FTFFT fte tcR ITT tcFTFTF I#F 
^ ^ ^ ^ ^ tjsfR FFT FF RTF FReT HF FF F UF FFt FI ftlFTftn FtFT folFT 

feF iW t?TF F tcRFTF f^F 1%ltt FFFT FT IFFIF yfttlFFF lt~F f, FTFR F?T 
^ 3TTFI FI RxxIfRef FrTFTtt TtF t?TF ITT t?RFTF FI l£t t\^ ^TF ITFSft F l ^ tt j 

3TfrrRn3%T (3Te^fcTlH arj^T nt^cf)/ FT^oR : 

^ ITIFTI ITT IFF IFTFR c£ 3T£fR ^ F^Rt. vfft'f^R 3FFI FI IFfF FF FIR f^r 
fF F tt-^ cteFT 4200 InO c£ IFF t^-2, 9300-34800 InO t FTF Ft qf?t R RRd ttF 
FI FFt Ft 3]tl fcRcf> FRT RlMfelRsTd FlRd^ Ft:~ 

(i) Rbd) FFFTT yim RRqlcTFdF it Rnf) ITT HH^eF- 

(ii) fcPRFR £R t effftrflFF (FFTI 3]tl HR) FTlf FT 3TTF F^ FT 3RRcT 

1 - ^it f^TFfar fRTfRT Ft #FfTt iM FflR F f, FI RFfe cfr f^r 

FFF f^F FH FT FTR Fgt Fft1 ^Rt T1FK yfctftlJFT oqftlT FtHpl gFT fRl jftd eft Rf fcJtTF 
IFF FTF F FF F^t Bt^t I 

j^” 1 2 “ y^t 3TcTf^r, f^FTF 3 T?r]tT Ftt F fcTFft Fur IT j Tb r H F fcTFF ^ 

^ ^ ^ 3TcJFf^rT SR FT^F F^ ^ FI yt cl f ^^RM ^ 3Ffgr FrRFT t, 
IFTFFTF cffa it 3Tf£tF ^}*\\ \ yfdR^IT gFT Rr^F ^ j^r 3^TFFT 3TTIT ittF 
3TTFFT yFT Fl-t qf^f 3TfrF F$tiy Ft 52 F^ it 3rferF F^t ^tt I 

^FT~3 yf^^T $ 3TT&TF FI Rt^vT c£ feTTJ F^?R 3?#F ^TT ^t IFFTF FFt $ yifFR 
F feF fFltt 3Tf^FRt gFT 1_ FFT^t 2006 ^ F^eT F T3RT FfTF it f^RTlt T?d c^tu cTFT 
FTFF ^ RTFTfM FI 3T7Ff^T g^tfstcT ^FT itlFTT FT fallTF f%F FF t, RftRfT 3TFTF 
FF FT '^TT FT, %FF FIT Fill Fi5l FF it F^TF ^ ‘^FfTfstcT cT?R FT ITTFFT ^TF 
tF TI FjFF TH ITl%cT^FF M ^.fteRI Ft IF t 3Ttl FF FT cTFT ^Fef FIT FF F FT Fgt 
FI TFFcTlRa^FtFT leTF ^ %F F t?RTH l%F fcfjlfT FFFT FT ITTFIF yfrTlFFF 

t, 3TTFF F?T RTFfTM 3FFI FI ^Flll^cl FbFFtt ^ cTFT F c RFF I H FF F?T F# ^cfT 

FF?fr FMt i 

■#RlFt ^ feTF 

(0 yfrf%te :- FFIR FeT ^ ^T FTf^Ft FRTF ^ ift f^TR %F FTFF FT FF ctf 
3F^c^ ^t?R FFiPl^-d Ft^T FeT t F ^T FFFTTFTIRcT l%y FTF Fit t 3fR f^F# FRT 

3TMRF 3F[FT 3fR OT^TTF 11 ^ ^k\^\ Ft T3F FftlF riF yftTRrgf^T F^t Fcff FI IF 

FTFF fuTF Fftiy ^ F% IFTIF FeT it Pl^FT f%F F1F t, ITcFFFcT FFptFvifF FI Ft 
IBF f^F FT FFffT 11 

(ii) : -FFIF FI ct ^ #TrRTfF FTftF Ft yfcTRngftrT (3FFFTRIF FFTtT ITfkr) 

F 3TTFFF ^ ftry FFI ftftcT 3T^FF IFcT Ft 3ltl F^T FFIF Wf F IFF 3TFTT IT F d eF 
FF FIR f%F Ft I TtF t cFTFF gt F^ ^ 3T%F F^t FRT Fl%F | 


/4?°i 
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ijfc f4R! J f|i| ft-iRl UfftP t, eft Hd5> 

Reft R^ft ft fftft Rftfceftftft ft TTR 

efER ft*T 3TTfttR ft Wlft fftRT RTTRRT 

(12) 

(13) 

ft ftsp ft IftRK ft fel 'M 1 ^ ^sT 
Iftllftft Mlnfci Tlf^cT : 

1. HSTpl3teTcf> - 3T£JieT 

ftftT RYSTT RcT 

2. 'TT HSlfftfleicF) - TTRTR 

fttRT T^STT Ref 

(ftt MglPl^lcb £TCT RHP4 RrT 

fftfJT vrfl 11) 

3. T$&t cfrf^fte^ ftftmft/ - TTRTR 

errg ft hi rystt Ref 

elFj; Rft 1 

./ 


(i) 

(2) 

(3) 

r w 

2. vJR fftftSTcR 

04* (2012) 

♦(cRlftw ft 3TTRN 
mRcI^-I f%rn UIT ^PMT 

tl) 

ftftft *141, 
Rip' 3TYMRfftT, 

3TR^ftft4ft 

ftcR 3ft 2, 9,300-34,800 ^0 + 
Tft ftfR 4,200 RiO 


(5) 

(ft 

w 

cfl^Rft 1 

efPj; Rftl 

cTT^ ^1 


(8) 

(9) 

(10) 

efT 7 ^ Rift I 

ftERTT fft^ RR qftftftt 
ft fcP? ft Rft 

ftHP gm Pir<£ r ft rrr hr ^PP^ffti 
(3ToRRRftR 3T5ftl Tlfftf) / 3T[fteR /^RfftftRTR 
£KT 

■*^1^4 ftfftft ft felC* 

y P P ^Rki / y h P ft vrj h 

fftRR RTfteR ftRet RRR RRRHR 3T2IRT RT^R 
*KcbK ft RfftRlfftft ft RTRft ft ft RRlft ft 

w 11 
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['‘TFT \\—W^ 3(i)] FRct ^T : 3TOT%TRnr 


jfHfcl :- pit qq\p€|c1 (FcTtTpq) :— 

(^>) Pt Pf Pd 4 2,400 750 P ^TT^T pFR «fe- 1 f 5,200-20,200 750 A qqf qp q?| f^ Rlf^ l el Ffqt 
"ch\- gq? Ft; 3’fR 

(tst) RrtPqFTr qqp-pq- i if Ft 

n-snff pit ^fPFPf P fw A, PpfPt arcPr srPdT ftt qrqdr pqt qft qyq oft t. 
jft^^TfrT P feT^ tPRT7 fpzq FTT TFT Ft 461 "ddP '\rh<xj mfPcmt P FTpT if ift fpqiq fcfrqr uTKpTT 
^Rp FT7T cf?t R^ pFtt 3pq7 qj qTRRT Ftqq 3fqfpR 3Tpq> qj W pR p 
3TT^ Ft 3Tf^ P RT cft^ qp Ft, FRp Ft Pt Pt qR Ft, qR R Ft ptq Rpfp mA pit qypi^ 
c2jte?t FTfPcT, pRFtP M 3TpR RT RIRdT pRT RFFt ^t ^fr RR eft t. 3TRoft T ^xlcRK PPt if 

WAA P fetq SJtpff qRcTiarr qp 3TRfet Rq>e1dl^4qy qp qyq Pt Pt I 

fetMU| 2 ^ f^f ^JRdR 3TpR pRT Pt FTWTT rrP P qPtvRR P fPq f%pt 3?tofr 

FNT 1 ZRdP 2006 Ft RBet RT RFT dlp'dsl Ft feTFtFt wA cRpm PdR RTTRtR qp fpqrrRPt qq 
SmTTf^T pRR FT7RRT qq lpFdT7 fpRT RRT %, Pm Ri el 3RR7q R7 qp Rp pqj 

Pmrq FFT qqiT P utFT qq^ Ft RfpR qp qRp%ct PdR qq FTTRIFFT PtF PdR qj P dR4 | R FT%cT 
^ft if IPetR Ft RRT p 3pF RFT RF eTTH pRet RFT qq RT RR qqt qq f^WlRd FtFT Rf^qt> 
feR ^?R qi tldddM f^Hl P^il F"Hdd qq FTIRFF qfPq^tiqqr ^ fp ifr l R^t 

^ 3q?TR qq Rl^qiRd erFfaTPit Pf ^?R zq "^aqqiq qq qft pqj FRFft Fqcqft I 

qPP^Rd (qrcq^reftq srjqtr Frft?r) qy stPfr : 

(qr) cpq Ftqqqq mi qpqq FRqqq p 3{Pqqft 

(i) Wt FT^FT qq rff f^yq ^q ^ 

(ii) Pf Pdq 2400 750 P FtTq ^cR #F- 1 , 5200-20200 750 A qFT q^f q?t 
fA?AA^ pqr q^q Pi; 3fR 

(7^) Pptqt qtFT PnlelRsId 3T6diq 

(i) f^qft HRddl qqdf fctFq%qqm p f%tFf qj FFR e q - 

(ii) fPtRR 8fq P effPrRqqo (Pft 7 3ftq ffif) qqp qq I?: qp qq 3T^qq 

fe^ U | 1 ~ ^ I^TFftq 3#qqft Pt qpqtrT qp tM qtPdT A %, yPP^Rq qq f p^Rrl P ptq 

PtRR fpR FTTp P qrq R^r FtPl ^t qqq7 qfrtP^qq RlPq qtRfrT FT7T fPqPrT ^ Ptq 
f^TR f^q FftP P qrq qp^r fTP | 

^RT 2 yfdPyRvr qp 3iqP, PrtP 3t7Ffq FTft qj fpqft 3Rq qfqFR qr fA^VJ A qqt 

^ ^ 3TcRrPrr fpqft 3RJ qqrgq qj^q qq qq qfcTpgfprT ^t 3TqPt FTlfPeT f 

FtMlFRemr PPf qP^ P ^ ^tP^f^r FT7T fP^jfcfrt P ferq ^rfpqqR qtR Tftqj 

qripqq qim qqp q?t qffpq rrRpq qft qrqq qp P 3Tpqy q^r FtPt I 
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3 RfcrpngrecT W 3TTETR PY mgfPF cp fepr ^TcTR 3T^ YtPT eft W^FF pmt cfr 

w^Ivjh tP for? fcp# ^TRnrrft pm i petpYt 2006 ft pfR m cnfpsr ft Rmft Dft i ft^tp 
^cM 3l|ilV| cf?T Ri'PlRftl PT 3PPlRcl 5^tfa3cT t)cM ftpcFTT PP fctTcTR f^TT FPT t?, fYptftp 

3TEIR PY PY Pft ftpT pY, fftPIP PTT pm ft PTFT PP5 ft Slfftp ^ p^fftfftcl ftTP PF TnpmF 
ftF cJcTP PI cfTHHFT Tdftp PP> ^ u tT ^ jftcTF Ft FPI t ftR cf^t FF elM ftcRP FF pp pr FP 
Ppf PP fftpTTfftf FtFT fftpft ftrp ftp ftfP PT ftHFH fftlT fftft) FHPP PF FTPRUT pfcRFIFP 
I?, 341"i-Tl J I P?T fftFFfftft ft 3TfPTP PP RHfiRcI cicF^ Ift {tF t)cH PT ftTpHTP PP P?t *14 Ytcll 

mftr prrpft i ' 

fttftftt ft ten? 

(i) PRlR^Rkl :— PRTPP Pel ft t*ft FlRftl ft ftftl A ft fctpK [ftpi TPPFT ft pP> ft ft 
3TcrfSr ft ftpp ftprRftp ftft Pft t pt fftft 3 t-stmi^Rci ftft Fift pft £ ftp fftrft 
pm ftfftr 3 tpff ftp 3T#cfrp 11 'tft mfftrft ft pp cnfts pp? pfcftipfft ft pft pp 


fftPT FT1PT F, 











[*TFT II—'3(i)] 


'fjRcT m : 3T*n*lRq 


I 


20 at 25 cnf eft #q (c^-sflii a^chR 

mar anm-arm qa anft %q irq 


fcTV 40 cpf cTcfj RrRld*T)q) 

f^FT 1 : ang a^FT frqfRq qmt ^ 
foR f/qlqq> w 3 aqqRfqt 
at 3 rqrqq w<\' mRr efr Rq fRqq 

q^t j i^ arfcfq ni'51'isi iM (q f^n qq 
aifrm mftaa art ot, ^yid^, 
ararnTmcr yftar, Rn/raq 'Hf^iy^, 
dTnicW, Rrgai, RrfWq, qq^ 
a^fp? ^|vrij cfc ef^RM asTg, URmd 
m mmtcT afla mttfcr Rmt crm 
RRI fuRt qq qpft q'W'F afqqR 
afta PlcbleilM jffq an - ofSTsftq am 
arm atq qt 3TmMqT qt f^%q 
^ TT# t) | 


q> arm 10+2 qaM an arqgm .; 
HifuifW OT-ra if ^ 4 ^ 


o 

(iii) ^ cp>Tf^>f. q/ qT^chrii qnrq? 
Rrqt Rtqrqq ai j i<j , i afta ^Rmqf 
qmjqa ftr cpr argqq Ft 


qfqi^ : 165 ato%) 

aftm 8o ato^tto (fcjai nidi's) 

85 ato^tto (manR qt qrq) 

qapr ; RrRqqq qpmt qt apjam 
amrn? afta am qt arqqRT [ 

fafocaii qrmr 
J#cTT amf^# q> fefq:— 

(qr) 150 ^o^o am q Ft i 

(an) aftR eft mJHclH FTq 


(v) ftrfl 
q> fcHj) 


attR cfl- ^HcIH FTF q^f 
m q^t 11 

aq qiqq) (gaaft afta qf^qqart 


(q>) : qtqf anant 4^4 

Rrt mam qF^ ^ajqmq 6/6 
afta 6/9 Ft^ft rnrflm i 

(an) anmfSfcft q>r armmf^, amra 
^a, an>tcT Riar an fMm anant 
m q^f #qr mif^F afta mqq?t 
mm am '#tt mT%vi 
qrq Rim afta mRtftm am /r 

arm£ aqram qq Ftqr mT%a afta. 
ap# q^ mftRcq f^fcT.q^f 
FRft an%q Rrar/t rnfaff ^ 
q^i q i ^ u t qraaq aqcjqTq \8cH*q 
Ft! 


fM3°} Cnzflz-'S 
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(8) 

(9) 

(10) 

cTh^ qft i 

qft if feiq ft 
qf 

^-rfci g|Ki ffiqcf q ft ftM qq y[?rPi^Rki 
(3Teqqqefq apgqq Frffq) / 3qifeFT qrq ffrqqt q ft 
Frqrf qq qftft qft gKt 

ffRFT - aqifeFT ifqqi cf^q q^cPK 3TqqT FTFq Ffqqqq 
if MtqqfM if hthR f ft q+nfr ft, qrihciT f i 


__ (ii) ___ 

uIhRI ffT qq'ifqd (Fftqfq):- 

(q>) uft F?IHT FjFSTT ReT if f?FT 2000 FtO if FTTq fqq sfe—1, 5,200—20,200 F)0 f 

ffq qf cf5t ffqf+lcl ffqT qR +^f ff ; aftq 
(^) Rif^oHi 1 it ft 

f^RT T-Flff fft qfM iqffqqi if qrqq f, f^Fftf Mf 3TfcTT qT qrqqT TFU qR eft f, 
Ml-diet f> lelkf (ftqk (chill FIT FFI ft cfFT. vjqft Fi|qT cqlftdiji if FTqq if ft RHk fcfTtTT FTiqqT 
r TT^ qiT cR FR fh vHch UIFT qft qf ([ftl 3if T* qT Ml^cll ftfqT, FFtfSt?! 3Tfcp qT Mldcll YRT if 
ft 3rte ft rt ft qft ft, ^qft ft Fit ft q>q ft, q>q q ft #? vj-fift Mt ftft qlM 
czrf^ercfr qftfq ftrflrft ftqft cqfq^ rt qrqm qfttT q^ft ft ^fr qrq c¥r f, 3rqqft qrqqq Mr 3 

qftftcT q> feR 3TM qjftftSTT qft 3?qfft 'M^ddl^q tjft qR ift ft | 

Mr 2 :-yHfd if feR ^JWT 3Tfq> ftqT qft YFRFTT qkft if qqtFTq q> feR %ftt 3ft£tqqft 
gTYT 1 Fiqqft 2006 ft q?ft qT qq cTTM ft fftlFlft ^ q^ftq ftiFT 3TRTFT qft fftqqfM qq 

3TraTfftd ^M(M Mi TtFHt chT RRdK fft>qT qqi ft fftqfftct TnqTF qq qft qft fRT qft, 

ffRTR \3TT R^TT ft Flff RR ft 3lf^cF gqftfatTT ft?FT qq YTRTRR iftg fcR qT 4dddH Flffct 
RR ftftt f If el if ft qqT f Fitq RBI qi? eTRT cftqd \3Yf TT qT vFf qft qq (ft^-dlRd fFTT feRi<£ 
feiq M fcR RT fcFFTR ffdT fMf G r -Ti[F' cR FfTyROT qfcfWqR M f, 3TrfpT qf fMtffff 
^ 3tmr qq fMrrffcr cRwft f?R rt fcHHiH qq q5t qf fRT qiMt cmqjft i 

(TleMcbToflq ST-jff ^ffcT) / MeFT : 

(qr) cfR q#q RT YFR m^R ^ Flffr fft MRqff 

(i) Fit qq tri y u i fchq ft; fit 

(ii) fcFT 2000 FiO cp FfT^T fcFT sfe— 1, 5200—20200 FiO f Mid cjf eft 
Plillfd ffcfT cpq Tpp ff; qftF 

(^) fMcf qFTT ffMfrfed 3rf?TTq f:- 

(i) fMt RFFRTT qTRT dJIdd RT FFRJeq ft ffdTFq if FTT&I 10+2 FrW RT 
FFT^eif; I : 

(ii) fMt FfFqqft qT FnfFrffqr M if “iW qT WF-ld FFTcFT qT IMf qr+qft qT j 

ffqf qrf qT FRqH ^ (tlHMH q^N f RTF qf qq ST^qq 







[<qm II— 7^5 3 (j)] ^ ^ 7 ^^ . 3 ^^^ 


( 8 ) 

(9) 

(10) 

tor 1 

PtPt to P to P 
mf 

Pmfcl ski fP?im m p mmP m? ylPPipto 

(w>* srgwEj 7Tf|cT)/3TPt?R gRT g gr 

mmP m? PPP to mrm 

tomr toeR mrnm Pm m?mr? 3 iarm ?mm mmm? 
p tomiRP P mrto P p mto P rnmmr 1 1 


:— PP mRtocl (mPto):— 

(^) P PPTT ^?SfT ejof P Pm Pr 2000 mo P mT2T pR fe-1, 5,200-20,200 mo P 

X tfcJ Cl^ Pf Pi q Rjtf >H CJT ^f; PR 

(®) fPfPoOl 5Tcprf_-^rq r — | P P 

1:— vJT^f PP Pto PPP P to* p toPP mto tom m mmTT Pm ^ m? eft t, 
tfPrfP P to ton? tor mi ?m Ft mm tot tom toto P Pmr P Pr Pm? tom muRm 
tR ^ ^ ^ ^ ^ mm cp to to tom m mmm Pm, tofto tom m rnwr Pm P 
3 ^P P torm P m mt mf P, toPmrPrmnp, mmmpto? top tor pp mfto 
mtor^ tom, toto to tom m mrnm Pm tot p to m? oft %. tort m^mr? toft p 
PPP P fet? mto totorr Pi 3mP rnm^mtom to m? Pt P i 

tom 2 :-toto P to 3T ^’ ^ Pwm m?P P tomm P to fPPt tomrp 

mm j ^mmtooo6 P tot m mm mto P top to Pmfrm to torm PI fpmrfto m? 
mrnfpi ^HpfPm^Po-i Pm^hi mi tom? fPm mm t, fPmfPm rnmn? m? Pt to Pm Pt 
fPmm mm mm P to mm P tom to P^r mi rnirntm? Pm tom mi Pmrnmm mto 

W tor P tom P mrnr t to to mm mm Pmm mrmmmrpfm ftoiRd Pm top , 
to Pm to^m tomm fPm fPPt mmmm mi mrmrmr tornm Pm t, tom Pr f tofPP 
P mm? m? fPmrrfPr mrnmrPt Pm tom m Pen hr m? Pt to Pm mtor mmpft i 

toPjfPr (mcmmTcPm mto) / mPemr: 

(m) Pm m?mi? m m?m mmm P ton pp toPmrP 

(i) Pt m^m -qm m?m to f? P, m 

(ii) Pm^Pmm 2000 ?oo P mTm tom to-i, 5200-20200 mo P Ptm mf Pt 
fPmfPcT Pm m? ^gp p, to 

(m) tom mrm fpRlPrfPm mpm? P ; ~ 

(i) tor mpmm mm fPtomrmm m rnm^ern P fP^nm p mm 10+2 mPM m 
mrnmmm; 

(ii) top m^rniP mr mrPtom to P rn^mm m mmrnm Prnmrn m toft mtoit m 
top mP m pm? p tom Pmr? P mr? mP mi 3Rprm 1 
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fcRRT1 - ^ jcfdHfrd RtoRt ft\ dHlcI dft dM 3 f, dfcTRrgftrT dd ft ftp? 

fcpciR ft>d drpf d> dTd d^r #t I ?rfr dddd dfcrf^pgdd o^Rri dRdfcl gRT RpgRfr cfr Rr 

fcJxTR Rd[ RRt cj? did d^f #t I 

RdRT 2 - yfclRgRrl ft) RdR fvrRTd> Redid ddft df RRft 3Td dTdcH dT ftftft ft ^dT 

RpgRd ft cto d?^ aradiRd RRft sdd tpes? «tt^t dd dd yfciRgf&i ft) RdRr ?nftd ^ 

dTJdRRcTdr cftd cpf dt 3lte d# ftftft I yRRgRd gddT RgRd ft fefd RRldddT 3TTg #TT 

diRg^ ymr cfR^r eft rT?h di^di ft\ 52 d^ >& rRtr ^hTi 1 , t 

RdRT 3 :- dRTR'gRd ft 3TTdR dd Rdfe ft foR d^ddd 3T#R d^T eft ft 1 IddT RR^T ft 
WRNH c£ fcR fa# 3TfeRt gRT 1 Rddfr 2006 d* ddei dT \RT TTT^d dT fftftft d>^f)d 
TdTd 3ddtd cjfY RlddR^i’ dd RTdfRd gdftRfd cRTd dfdddT dd RWK f^dT ddT t. PldRd 
3TTdR dd eft d# dldT d^T, RidTd Rdf ddTT ^ RST d^ d* ddftRfd cTdd dd dRdTdR 

TPS cfdd dT cfdddTd dRd dd> ^Rft ft f^TRd dt ddT t? 3Ttd dFI dR dR ddToT dd dd (dd 
M dt) dd RddlRd did! RldTdT foR TPS cfdd dT tTdddR RldT f%d?T vdddd dd dTIdRR 

dfcRdTdd fts t, 3TTdTd ft) RRdRdt ft 3TTdR dd RdcTTRcT dedddft fts cRd dT ddddH dd 

ft\ d^ ftm dRSfr dTTd 7 ^ I 


(12) 

(13) 

ddH/dtMRr/gfe ft dTdd ft RdR ft feR dP^f ft' 
fcTddfrd ddd dd m)hR drRrfrr: 

1. .ddd%d, dpg dddl - 3T£d^T 

dfldT 'ddSTT del 

2. chHI^e - dTddd 

#HT dJdaiT dR 

3. dlRiRdcp zftftmft/ - Rddd 

dT^ dddl, dftdT dRad dR 

RT 7 ]^ [ 

! 


(i) 

(2) 

(3) 

(4) 

4. chf>[Rslel- ('kiV^d) 

11* (2012) 

*(dd#dR ft RWR 
dd dRdcRr tor 
RT RddTT % \) 

'iilElK^f cT T 41d 'Acll, 
ddjd 'd' 3RTRdRdT, 
Rd^drMR’i 

fteft fts 'l, 5,200 - 20,200 R0 
+ fts ^?RT 2000 R0 





[rft ii—3(j)j 


RUcT : 3T?nmr a T 



20 ^ 25 M ^ (cFOT 

'fRW £K1 RRR—TFTR RR uTT^T 


vn rfrttt y im sfng rt 

r> xtt^t \3xfr4 ri 

f^ft ^TWTfr RT RT 


f^Tvjfr RR RT TR-eTR /f ^t? RT ^R 
3 Ft RTef cFT cfjT^Wcf? 3TRRR RRn 


fMR 1 : 3TTg RRT RrTRf 
cfR^[ Rt fcR Pl u lRc|? cnfns 
RRR ^r SP^rRfcff 3TTctRR w | S^f ^ ^ ^'Hcr 
rrR fcR Rra?r 3iRm 

cTr&g' #fr (r fcR ctb" 3rfrP=r 

cTT^R Rl 3RTR, RTIcfR, 


165 R0% 


5R ill 


Rjfei cRTT RRT Rtcf cpT 


so ^ro^ro (flpTT r^tp?) 

85 /T0%) (t§crR <& RTF) 


sHr rt rstiTpt rr rrhi s-r cp 3^ ^ ^ 3 rjrt?t 1 
srRrfSfctr r> fcR fcrf%rr cf?r 

^ | 6ft?ciI 3TRfefcft cfr Icl^:— 

(35) 150 ^ro^fto /r rr r Ft 1 


(^■) cf?r 

R#t 11 


R!H cf?t 


RRR> (^RFft 3fk RftRRTt cP 


(^) crfR : FRrt 3Trsrt cf?r cf?r 

RtRT RRRT RF^t ^RFR 6/6 3fR 6/9 

RTf^l 

(^) ^^rf^Tf cpt OTcIRTt^, RRTF 
WtcT RlFT RT fcRfo 3TRRt cncTT R^t 
FtRT. RT%^ 3fr? RRR?t vJi=cj Rt 
fRt riUri rr? hmR-icp 3 R 

RiR 3T^ cpT pHi 

RiflR 3th RRt R/f *fr yn^lRcp fcr^R 
R^l RTf^R fhRRt chcfcy)' ^ 

RaTRFjh RTcTR R RTRRTR RFRR Ft I 


183^ <oxtlt-' V 
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(8) 

(9) 

(10) 

cTF^ | 

rf ■erf 

f^npT - rfrf Rrfrt^l rfr wrrrf rf erf TTT ^Tlrf 

TRR rf fcF? rfcrRrgrffT tR 3T9TCTT rfFlrf 

Stcjcbm 5TSTTT 3F^T 3 4TST rf <TK U I ^ t, 

F 3TTHTT *R rfnt TFFFN rf wrf^rfM rf 

1RT vtTT TFFdT t, rff (i) f^frflrT 3TTHK m TFRT HNF 

wr gt 3tk (ii) W (7) it 7M ilfff ® f%f%cT 3f#cfT 

3tk TTJft gf 1 


(ll) 

(12) 

(13) 

efP^ nrf I 

TptRT/Tjfe rf TrfET H rfTTR rf feF? H 

TRR VI f9 iel : 

1. Tig TrftJ - 3TOTT 

rfrfrr 

2. TPTfte - 

rfrfT 3TT 

3. chfaRdeb aiftorfr/ - 

4>H!^d 

errq rfon 

nrf 1 

' 


TT. 17/61/2010-Flfer/Htg^T] 


... (Fife) 

MINISTRY OF HOME AFFAIRS 
NOTIFICATION 
New Delhi, the 23rd April, 2012 

G.S.R. 316(E).—In exercise of the powers conferred by clauses (b) and (c) of sub- section (2) 
of section 141 of the Border Security Force Act, 1968 (47 of 1968), and in supersession of the Border 
Security Force, Air Wing Storeman Cadre Group ‘C’ posts Recruitment Rules, 2006, and the Border 
Security Force, Air Wing Subedar (Storeman) Recruitment Rules, 2007, except as respect things done 
or omitted to be done before such supersession, the Central Government hereby makes the following 
rules, regulating to the method of recruitment to the Border Security Force, Air Wing Storeman Cadre, 
Group "B’ and Group ‘C’ posts, namely:- 

1. Short title and commencement.- (1) These rules may be called the Border Security Force, Air 
Wing Storeman Cadre Non-Gazetted (Combatised) Group ‘B’ and Group 'C‘ posts 
Recruitment Rules, 2012. 
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(2) They shall come into Force on the date of their publication in the Official Gazette. 

2. Application.- These rules shall apply to the posts specified in column(l) of the-Schedule 
annexed to these rules. 

3. Number of posts, classification and pay band and grade pay or pay scale.- The number of said 
posts, their classification and the pay band and grade pay or pay scale attached thereto shall be 
as specified in columns (2) to (4) of the aforesaid Schedule. 

4. Method of recruitment, age limit, qualifications, etc.- The method of recruitment to the said 
posts, age limits, qualifications and other matter relating to the said posts shall be as specified 
in columns (5) to (13) of the afore said schedule. 

5. Disqualifications - No person, - 

(a) who has entered into, or contracted a marriage with a person having a spouse 
living; or 

(b) who, having a spouse living, has entered into, or contracted a marriage with any 
person, 

shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible 
under the personal law applicable to such person and the other party to the marriage and there 
are other grounds for so doing, exempt any person from the operation of this rule. 

6. Medical Fitness.- (1) Notwithstanding anything contained in these rules, only those persons 
who are in medical category SHAPE-I, shall be eligible for appointment under the provisions 
of these rules. 

(2) SHAPE-I means Medical Category defined as under:- 

(i) Medical classification done by Medical Officer after assessing fitness of the 
officer under given factors indicated by the code letters SHAPE, which represent 
the following function:- 

S - Psychological 

H - Hearing 

A - Appendages 

P - Physical Capacity 
E - Eye-Sight 

(ii) Functional capacity of an officer under each factor will be denoted by numeral I 

• to 5 against each code letter, indicating declining functional efficiency. The 
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numerals will be written next to the code letter, except that where an officer is in 
Grade-I in all factors, his category may be denoted by writing SHAPE-I instead 
of writing S|H[A|P|E|. General evaluation of these numerals is as under :- 

1. Fit for all duties anywhere. 

2. Fit for all duties but may have limitations as to type of duties and areas 

of employability depending on whether the duties involve severe stress 

./ 

or demand acuity of hearing or vision of both ears or eyes. 

3. Excepting “S” factor, fit for routine or sedentary duties but may have 
limitations of employability at high altitude (above 2,700 meters) 
extreme cold areas or hilly terrain and for long assignments. 

4. Temporarily unfit for duties on account of hospitalisation or sick leave. 

5. Permanent unfit for duties. 

7. Superannuation.- (1) Any person appointed under the provisions of these rules shall retire 
from service on the afternoon of the last day of the month in which he attains the age of fifty- 
seven years: 

Provided that the person whose date of birth is the first of a month shhll retire from 
service on the afternoon of the last day of the preceding month on attaining the age of fifty- 
seven years. 

(2) No person shall be granted extension in service beyond the age of retirement of fifty- 
seven years. 

8. Powers to relax- Where the Central Government is of the opinion that it is necessary or 
expedient so to do, it may, by order, for reasons to be recorded in writing, relax any of the 
provisions of these rules with respect to any class or category of persons. 

9. Ineligibility of aliens. - No person who is not a citizen of India shall, except with the prior 
permission of the Central Government in writing be appointed or employed under these rules. 

Provided that nothing contained in these rules shall debar the appointment, enrollment 

or employment of a citizen of Nepal or Bhutan under these rules. 

10. Saving - Nothing in these rules shall effect reservations, relaxation of age limit and other 

concessions required to be provided for the Scheduled Castes, Scheduled Tribes, other 
Backward Classes, Ex-Servicemen and other special categories of persons in accordance with 
the orders issued by the Central Government from time to time in this regard. 
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TRPrtf : 3R?ITO 


SCHEDULE 


Name of post. 

Number of post. 

Classification. 

Pay Band and Grade Pay 
or Pay Scale. 


(2) 

_ (3)_ 

(4) J 

1. Inspector 
(Storeman) 

r——-— 

03* (2012) 

(* Subject to variation 
dependent on workload). 

Genera] Central Service, 
Group ‘B\ Non-Gazetted, 
Non-Ministerial. 

Pay Band-2, Rs.9,300-’ 
34,800 + Grade Pay of 

Rs. 4,600 

Whether selection post or non- 
selection post. 

Age-limit for direct recruits 

---- 1 

Educational and other qualifications 
required for direct recruits 

(5) 

(6) 

(7) 

Not applicable. 

Not applicable. 

- V ' J 

Not applicable. 

Whether age and qualifications 
prescribed for direct recruits 
will apply in case of promotees. 

L (8) 

Period of 
probation, if any. 

/Q\ 

—---‘---:-—-- 

Method of recruitment: whether by direct 
teciuitment or promotion or deputation or 
absorption and percentage of the vacancies to 
be filled by various methods. 

Not applicable. . 

w) 

Not applicable. 

_ (10) __ 

66-2/3% by promotion and 

33-1/3% by deputation (including short term 
contract)/ absorption/re-employment. 

For Ex-servicemen 

Deputation/Re-employment 

Note: Absorption can be effected only in the 
case of officers from the Central or State 
Governments. 

Site " " ■‘“Wic. gr-fc. fen, 

k-p ~ -:_ (H) - 

Promotion: "————- —— . .. 


Sub-Inspector (Storeman) 


(i) having five years’ regular service in the grade; and 

(ii) Medical Category SHAPE-I 

■Note I: Where juniors who have completed their qualifying or eligibility service are considered for 
promotion their seniors would also be considered provided they are not short of the requisite 
qualifying or eligibility service for more than half of such qualifying or eligibility service or two 
years, whichever is less, and have successfully completed their probation period for promotion to the 
next grade along with juniors who have already completed such qualifying or eligibility service. 

Note 2: For the purpose of computing minimum service for promotion, the service rendered on a 
regular basis by an officer prior to l sl January 2006 or the date from which the revised pay structure 
based on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to 
be service rendered in the corresponding grade pay or pay scale extended based on the 
recommendation s of the Commission except, where there has be en merger of more than one pre- 

142 *? ~ 
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revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit will 
extend only for the post or posts for which that grade pay or pay scale is the normal replacement 

grade without any up gradation. 

Deputation(including short term contract)/absorption: 

Officials under Central Government or State Government holding analogous posts on regular 
basis or with five years’ regular service in the grade of Pay Band-2, Rs.9300-34800 with Grade Pay 
of Rs. 4,200 and possessing qualifications prescribed as under:- 

(i) Degree from a recognised University or equivalent; 

(ii) Eight years experience in logistic (Stores and Provisioning) activities of aviation field. 

Note 1: The Departmental Officers who are in the direct line of promotion shall not be eligible for 
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion. 

Note 2: The period of deputation including period of deputation in another ex-cadre post held 
immediately preceding this appointment in the same or some other Organisation or department shall 
ordinarily not exceed three years. The upper age limit for appointment by deputation shall not be 
exceeding 52 years as on the date of receipt application. 

Note 3: For the purpose of appointment on deputation basis, the service rendered on a regular basis 
by an officer prior to the 1 st January 2006, the date from which the revised pay structure based on 
the Sixth Central Pay Commission recommendations has been extended, shall be deemed to be 
service rendered in the corresponding grade pay or pay scale extended based on the 
recommendations of the Commission except, where there has been merger of more than one pre¬ 
revised scale of pay into one grade with a common grade pay or pay scale, and w'here this benefit 
will extend only for the post or posts for w'hich that grade pay or pay scale is the normal replacement 
grade without any up gradation. 

For Ex-Servicemen: 

(i) Deputation:- The Armed Forces Personnel due to retire or who are to be transferred to reserve 
within a period of one year and having the requisite experience and qualifications prescribed shall 
also be considered. Such persons w'ould be given deputation terms upto the date on w'hich they are 
due for release from the Armed Forces; thereafter they may be continued on re-employment. 

(ii) Re-employment: 

The Retired Armed Forces personnel possessing qualifications and experience as prescribed for 
deputation(including short term contract) or absorption above and held analogous or equivalent post 
in the Armed Forces of the Union. The break in service should not be more than two years. 
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If a Departmental Promotion Committee exists, what 
is its composition. 

Circumstances in which Union Public 
Service Commission is to be consulted in 
making recruitment. 

(12) 

(13) 

Group ‘B’ Departmental Promotion Committee for 
considering promotion/confirmation- 

Not applicable 

1. Inspector General, -Chairman 


Border Security Force 

./ 

2. Deputy Inspector General, - Member 


Border Security Force 

(as may be nominated by the Director-General) 


3. Chief Logistic Officer/Commandant, - Member 


Air Wing, Border Security Force. 



(1) 

(2) 

(3) 

(4) 

2. Sub-Inspector 
(Storeman) 

04* (2012) 

* (Subject to variation 

dependent on workload). 

General Central Service, 

Group ‘By Non-Gazetted, 

Non-Ministerial. 

Pay Band-2, Rs.9300- 

34800 + Grajde Pay of 

Rs. 4,200 



(6) 

(7) 


Not applicable. 

... 

Not applicable. 


(8) 

(9) 

(10) 

Not applicable. 

Two years 

for 

promotees 

By promotion failing which by deputation(including short term 

contract)/ absorption/re-employment 

For Ex-servicemen: 

Deputation/Re-employment 

Note: Absorption can be effected only in the case of officers from 

the Central or State Governments. 
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(H) ' “ 

Promotion: 

Head Constable (Storeman).- 

l 

(a) having ten years’ regular service in the grade of Pay Band-1, Rs.5200-20200 with Grade 
pay of Rs. 2400; and 

(b) Medical Category SHAPE-1 

Note 1: Where juniors who have completed their qualifying or eligibility service are considered for 
promotion their seniors would also be considered provided they are not short of the requisite 
qualifying or eligibility service for more than half of such qualifying or eligibility service or two 
years, whichever is less, and have successfully completed their probation period for promotion to the 
next grade along with juniors who have already completed such qualifying or eligibility service. 

1 Note 2: For the purpose of computing minimum service for promotion, the service rendered on a 
regular basis by an officer prior to 1 st January 2006 or the date from which the revised pay structure 
based on the Sixth Central Pay Commission recommendations has been extended, shall- be deemed to 
be service rendered in the corresponding grade pay or pay scale extended based on the 
recommendations of the Commission except, where there has been merger of more than one pre¬ 
revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit will 
extend only for the post or posts for which that grade pay or pay scale is the normal replacement 
grade without any up gradation. 

Deputation (including short term contract) or absorption:- 

(a) Officials under Central Government or State Government 
(i) holding analogous posts; or. 

(n) having ten years regular service in the grade of Pay Band-1, Rs. 5200-20200 with 
Grade Pay of Rs. 2,400; and 

(b) Possessing the following qualifications;- 

(i) Degree from a recognised University or equivalent; 

(ii) Six years experience in Logistics (Stores and Provisioning) activities on aviation, 
field. 

Note 1. The Departmental Officers who are in the direct line of promotion shall not be eligible for 
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion. 
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[ Note 2: The period of deputation including period of deputation in another ex-cadre post held 
I immediately preceding this appointment in the same or some other Organisation or department shall 
ordinarily not exceed three years. The maximum age limit for appointment by deputation shall not 
be exceeding fifty two years as on the date of receipt of applications. 

■p 

Note 3: For the purpose of appointment on deputation basis, the service rendered on a regular basis 
by an officer prior to the 1 st January 2006, the date from which the revised pay structure based on the 
Sixth Central Pay Commission recommendations has been extended, shall be deemed to be service 
rendered in the corresponding grade pay or pay scale extended based on the recommendations of the 
Commission except where there has been merger of more than one pre-revised scale of pay into one 
grade with a common grade pay or pay scale, and where this benefit will extend only for the post or 
posts for which that grade pay or pay scale is the normal replacement grade without any up gradation. 

For Ex-Servicemen 

(i) Deputation: The Armed Forces Personnel due to retire or who are to be transferred to reserve 
within a period of one year and having the requisite experience and qualifications prescribed shall 
also be considered. Such persons would be given deputation terms upto the date on which they are 
due for release from the Armed Forces; thereafter they may be continued on re-employment. 

(ii) Re-employment: 

The Retired Armed Forces personnel possessing qualifications and experience as prescribed for 
deputation (in cl uding short term contract)/absorption above and held analogous/equivalent post in the 
Armed Forces of the Union. The break in service should not be more than two years. 


(12) 

(13) 

Group ‘B’ Departmental Promotion Committee for 
considering promotion/confirmation. 

1. Inspector General, - Chairman 

Border Security Force 

2. Deputy Inspector General, -Member 

Border Security Force 

(as may be nominated by the Director-General) 

3. Chief Logistic Officer/Commandant, - Member 

Air Wing, Border Security Force. 

Not applicable 
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r (i) 

(2) ' 

(3) 

(4) 

3. Head 

Constable 

(Storeman) 

09* (2012) 

* (Subject to variation 

dependent on workload) 

General Central Service, 

Group ‘C\ Non-Gazetted, 

Non-Ministerial. 

Pay Band-1, Rs.5200- 

20200 + Grade Pay of - 

Rs. 2,400 


(5) 

(6) 

_(7) ,_ 

Not 

applicable 

Between 20 to 25 years 

(Relaxable for Government 

(i) 10+2 Pass with science or i,ts equivalent from a 
recognised University or equivalent. 


servants upto 40 years’ in 

accordance with the instructions 

issued by the Central 

Government from time to time). 

(ii) Four years’ of experience in logistics 

management. 

(iii) Preference will be given to personnel having 
experience in Aviation organisation and basic 


Note 1- The crucial date for 

computer knowledge. 


determining the age limit shall 

be the closing date for receipt 

• 

of applications from candidates 

(iv) Physical and Medical Standards:- 
Height- 165 cms 

Chest - 80 cms (Un expanded) 

85 cms (Expanded) 


in India (and not the closing 

date prescribed for those in 

Assam, Meghalaya, Arunachai 

Pradesh, Mizoram, Manipur, 
Nagaland, Tripura, Sikkim, 

Ladakh Division of Jammu and 

Kashmir State, Lahaul and Spiti 

Weight - Proportionate to height and age a^ per 

Medical standards. 

For female: 

(a) Height shall not be less than 150 Centimeter. 

(b) There shall be no minimum requirement of chest. 

(v) Medical Standard(For Male and Female): 


District and Pangi Sub-division 

(a) Eye Sight : The minimum distant vision should be 


of Chamba District of Himachal 

6/6 and 6/9 of 02 eyes without wearing of glasses. 


Pradesh, the Union territory of 

Andaman and Nicobar Islands 

or the Union territory of 
Lakshadweep). 

(b) The candidates must have not have knock knees, 
flat foot, varicose vein or squint in eyes and they 
should possesses high colour vision. They must be in 
good mental and bodily health and free from any 
physical defect or deformity likely to interfere with 
the efficient performance of the duties. 
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(8) 

(9) 

GO) 

Not applicable. 

Two years for direct 
recruits 

By promotion, failing which by deputation (including 
short-term contract)/ absorption failing which by direct 

recruitment. 

Note: Absorption can be effected only in the case of 

officers from the Central or State Governments. 


___Oi)_ 

Promotion: 

Constable (Storeman),- 

(a) having at least five years’ regular service in the grade of Constable (Storeman) in Pay 
Band-1, Rs.5200-20200 with Grade pay of Rs. 2,000 in the Border Security Force-; and 

(b) Medical Category SHAPE-I 

Note 1: Where juniors who have completed their qualifying or eligibility service are considered for 
promotion their seniors would also be considered provided they are not short of the requisite 
qualifying or eligibility service for more than half of such qualifying or eligibility service or two 
years, whichever is less, and have successfully completed their probation period for promotion to the 
next grade along with juniors who have already completed such qualifying or eligibility service. 

Note 2: For the purpose of computing minimum service for promotion, the service rendered on a 
regular basis by an officer prior to 1 SI January 2006 or the date from which the revised pay structure 
based on the 6 th Central Pay Commission recommendations has been extended, shall be deemed to be 
service rendered in the corresponding grade pay or pay scale extended based on the recommendations 
of the Commission except, where there has been merger of more than one pre-revised scale of pay 
into one grade with a common grade pay or pay scale, and where this benefit will extend only for the 
post or posts for which that grade pay or pay scale is the normal replacement grade without any up 
gradation. 

Deputation(including short term contract)/absorption;- 

(a) officials under Central Government or State Govemment,- 

(i) holding analogous posts; or 

(ii) with five years’ regular service in the grade of Pay Band-1, Rs. 5200-20200 with 
Grade Pay of Rs. 2000; and 


IS 3*1 Qdi-z-'P 







24 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II—Sec. 3(i)] 


(b) possessing the following qualifications,- 

(i) 10+2 Pass with Science or its equivalent from a recognised University or equivalent; 

(ii) Four years’ experience in the Aviation Store from any Government or public Sector 
Undertaking or Autonomous organisation or any company or private firm or Institution. 

Note 1: The Departmental Officers who are in the direct line of promotion shall not be eligible for 
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion. 

Note 2: The period of deputation including period of deputation in another ex-cadre post held 

| 

| immediately preceding this appointment in the same or some other organisation or department shall 
! ordinarily not exceed three years. The upper age limit for appointment by deputation shall not be 
exceeding 52 years as on the date of receipt application. 

Note 3: For the purpose of appointment on deputation basis, the service rendered on a regular basis 
by an officer prior to the l s( January 2006, the date from which the revised pay structure based on the 
Sixth Central Pay Commission recommendations has been extended, shall be deemed to be service 
rendered in the corresponding grade pay or pay scale extended based on the recommendations of the 
Commission except, where there has been merger of more than one pre-revised scale of pay into one 
grade with a common grade pay or pay scale, and where this benefit will extend only for the post or, 
| posts for which that grade pay or pay scale is the normal replacement grade without any up gradation. 


(12) 

' (13) 

Group 4 C’ Departmental Selection 
Committee for considering selection or 
confirmation. 

or Promotion 
promotion or 

Not applicable 

1. Commandant, Air Wing, 

Border Security Force 

- Chairman 


2. Commandant, 

- Member 


Border Security Force 



3. Chief Logistics Officer/Commandant, 

- Member 


Air Wing, Border Security Force. 
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_0) 

(2) 

4. Constable 
(Storeman) 

11* (2012) 

* Subject to variation 

dependent on workload). 


--- -_ ' 

General Central Service, Pay Band-1, Rs.5200- 

Group C ? Non-Gazetted, 20200 + Grade Pay of Rs 


2,000 


(5) 

Not 

applicable. 

1--- (6) 

J Between 20 to 25 years (Relaxable for ( 

jovernment servants upto 40 years in 

accordance with the instructions or orders issi 
to time). 

by the Central Government from time 


Note 1- The crucial date for determining 

vge iirnit shall be the closing date for 

I 

receipt of application: from candidates in hub 

: and not the closing date prescribed for 

1 

those in Assam, Me ^Haya, Arunachal Prad: 

.Mizoram, Manipur, Nagaland, Tripura, 

| 

i 

Sikkim, Ladakh Division of Jammu and K- : 

mte, Lahaul and Spiti District and 

1 

j 

Pangi Sub-division of Chamba District of H 

aucual Pradesh, the Union territory of 


Andaman and Nicobar Islands or the Union Lev 

: lory of Lakshadweep). 

— 

ri\ i “ err:. 

---- -- 


| 0 } Matriculation pass with Science 1 or No= 

I ’ , 

I equivalent from a recognised Board or a ^' 

! TT ■ 

; University. 

J 

(ii) Must have two years’ working 
experience in Store or ware housing of any 
Government or Public Sector Undertaking or 
Autonomous organisation or any company 6r 
pri vmc iirm or Institution. 

(\u) Working knowledge in Computer or 
1 laving prior aviation experience is 
preferable. 

(iv ■ Physical and Medical Standards:- 
Height- 165 ems 
Chest - 80 ems (Un expanded) 

85 ems (Expanded) 

Weight - Proportionate to height and age as 
per Medical standards. 


J?) 

o years. 


- --— (■ -j 

By direct recruitment. 
Note: Vacancies caused by ! 
the incumbent being away j 
on deputation or long 
illness or study leave or 
under other circumstances 
for a duration of one year 
or more may be filled on 
deputation basis from 
officers of Central Govt 
holding (i) analogous posts 
on regular basis and (ii) 
possess the qualification 
and experience prescribed 
for direct recruitment 
under column(7). 
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or female: 




(a) Height shall not be less than 150 

Centimeter. 

(b) There shall be no minimum requirement 

of chest. 

Medical Standard(For Male and Female): 

(a) Eye Sight : The minimum distant vision 
should be 6/6 and 6/9 of 02 eyes without 



■/ 

wearing of glasses. 

(b) The candidates must have not have knock 
knees, flat foot, varicose vein or squint in 
eyes and they should possesses high colour 
vision. They must be in good mental and 
bodily health and free from any physical 
defect or deformity likely to interfere with 
the efficient performance of the duties. 





(11) 

(12) 

(13) 

Not applicable 

Group ‘C’ Departmental Selection Committee 
for considering selection or confirmation > , 

1. Commandant, Air Wing, - Chairman 

Border Security Force 

2. Commandant, -Member 

Border Security Force 

3. Chief Logistics Officer, - Member 

Air Wing, Border. Security Force. 

Not applicable 


[F. No, 17/61/2010-Pers/BSF] 


NEERAJ KANSAL, Director (Personnel) 
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